


POLICY CONCERNING ANNUAL DISCLOSURE OF 
CRIME AND FIRE STATISTICS 
This report is published on behalf of The Master’s University and Seminary (TMUS) to comply with the Jeanne Clery 

Disclosure of Campus Security Policy and Crime Statistics Act (Clery Act). This report is accessible online, here: 

www.masters.edu/campussafety.   

Campus crime, arrest, and referral statistics include those reported from all campuses, not limited to safety and security 

department officers, campus safety officials, campus security authorities and local law enforcement agencies.  

A campus wide email is annually distributed to all TMUS employees and enrolled students that provides a direct link to 

the campus safety web site to access this report. Parents and prospective students may compare crime, fire, and referral 

statistics with other higher education campuses at http://ope.ed.gov/security/. Printed copies of this report will be made 

available upon request from Office of Campus Safety at TMU.   

In accordance with the Clery Act, all higher education campuses are required to record and publish specific crime and 

residential housing fire statistics within their geography from the previous three years, and these statistics must be 

submitted annually to the Department of Education.  Please see the end of this report for a full listing of TMUS statistics.  

 

POLICY CONCERNING REPORTS OF CRIMINAL OFFENSES 
THE MASTER’S UNIVERSITY CAMPUS (Santa Clarita, CA) 
To report a crime, fire, or emergency at The Master’s University main campus (Master’s) please contact campus safety at 

661-362-2500 (landline) or 661-713-7561 (cell) or dial extension 2500 from any campus phone. Dial 9-1-1 for police, fire, 

or medical/ambulance. Any suspicious activity or person seen in the parking lots or loitering around the buildings, 

classrooms, or residence halls should be reported immediately to the campus safety department. 

 

Campus Safety Official:  Bryan Kortcamp 

 

Campus Safety Department: Yes. The campus has a dedicated 24/7 campus safety department with armed and unarmed 

private security officers. 

Campus Website: www.masters.edu 

Campus Address: 21726 Placerita Canyon Road, Santa Clarita, CA 91321; 800-568-6248 

Law Enforcement Contact: Los Angeles County Sheriff’s Department (LASD), Santa Clarita Valley Station, 26201 Golden 

Valley Rd, Santa Clarita, CA 91350; 661-255-1121 

 

In addition, 

http://www.masters.edu/campussafety
http://ope.ed.gov/security/
http://www.masters.edu/


The Israel Bible Extension Program (Israel) 
To report a crime, fire, or emergency at IBEX, please contact the Police at 100, Fire at 102, or Medical 

Emergency/Ambulance at 101. U.S. citizens needing emergency assistance may call the U.S. Embassy in Jerusalem at any 

time: 02-630-4000.  If calling from the U.S., dial 011-972-2-630-4000.  The Branch Office in Tel Aviv can be reached at any 

time: (03) 519-7575, or from the U.S., call 011-972-3-519-7575. Urgent or general inquiries about passport issues, email: 

JersualemACS@state.gov or the Branch Office in Tel Aviv, email: TelAvivACS@state.gov and someone will reply during 

business hours.  If you lose your U.S. passport, it should be reported immediately. U.S. citizen emergency services are 

available by appointment only (Mon, Wed, Friday, 0800-1100) and Tel Aviv (Tuesday/Thursday, 0800 to 1100), excluding 

holidays. Non-emergency services are available Mon-Fri by appointment only. The U.S. Embassy in Jerusalem is located at 

14 David Flusser, Jerusalem 93392, Israel. The U.S. Embassy Branch Office in Tel Aviv is located at 71 HaYarkon Street, Tel 

Aviv 6343229, Israel. 

Campus Safety Official: IBEX Program | Jason Beals, Professor of Christian Education | The Master’s University, 21726 

Placerita Canyon Road, Newhall, CA 91321 | IBEX Office: 661-362-2626|Email: ibexoffice@masters.edu  

Campus Safety Department: There is no dedicated security department. The property is located on a registered 

cooperative and shares the property with the community which has security presence.  

Campus Website: www.masters.edu/ibex  

Campus Address: Jerusalem Vicinity  

Law Enforcement Contact: Please contact in country faculty and staff for this information.  

In addition, you may report a crime, fire, or other emergency to the following officials for IBEX: 

IBEX Campus Safety Official In the US: Call the IBEX office at 661-362-2626 and ask 

for Jason Beals.   

International, call 972-2-533-6453 or 972-2-534-3956 

(reception). 

VP of Student Life  661-362-2620 

Dean of Men  661-362-2334 

Dean of Women  661-362-2247 

Director of Human Resources 661-362-2844  

 

The Master’s Seminary Campus (Sun Valley, CA) 
To report a crime, fire, or emergency at TMS please contact Grace Community Church (GCC) security at 818-909-5777, or 

dial extension 5777 from any campus phone. Dial 9-1-1 for police, fire, and medical/ambulance. Any suspicious activity or 

person seen in the parking lots or loitering around the TMS buildings or classrooms should be reported immediately to 

GCC security.  

Campus Safety Official: Taylor Berghuis, TMS Staff Services Coordinator  
Address: 13248 Roscoe Blvd., Sun Valley, CA 91352, Phone: (818) 909-5510 | Email: tberghuis@tms.edu 
 
Campus Safety Department: There is no dedicated security department. The campus is located on the grounds of Grace 

Community Church, who employs armed and unarmed security with a 24/7 presence for the entire church property.  

mailto:JersualemACS@state.gov
mailto:TelAvivACS@state.gov
mailto:ibexoffice@masters.edu
http://www.masters.edu/ibex
mailto:tberghuis@tms.edu


Campus Website: www.tms.edu 

Campus Address: 13248 Roscoe Blvd, Sun Valley, CA 91352; 800-225-5867. 

Law Enforcement Contact: Los Angeles Police Department – Mission Division, 11121 N. Sepulveda Blvd, Mission Hills, CA 

91345; 877-275-5273. 

In addition, you may report a crime to the following officials for TMS: 

TMS Campus Safety Official 818-909-5502; 1-818-909-5777 (GCC security) 

TMS Chief of Staff 

http://www.tms.edu/


POLICY CONCERNING COUNSELORS AND CONFIDENTIAL CRIME 
REPORTING 
TMUS strongly encourages pastoral and professional counselors to voluntarily provide confidential and non-identifying 
statistical information to designated campus safety officials, when deemed a reportable Clery offense. Victims should be 
provided the option to contact law enforcement and/or to contact the campus security or safety department to file a 
written Incident Report.  If confidentiality is asserted, the victim may be referred to the Title IX Coordinator, but victims 
should be referred to the Title IX Policy by counselors prior to disclosing confidential information to the Title IX office 
(policy is an appendix in student handbook for TMU).  According to Title IX policies, TMUS pastoral and professional 
counselors must not report confidential information disclosed during a privileged counseling session, unless it is otherwise 
required by law.  

 

POLICY CONCERNING ISSUANCE OF TIMELY WARNINGS 
Campus safety officials at all campuses shall issue a timely warning notification to all faculty, staff, and students on their 

respective campus for any Clery Act crime that occurs within their Clery geography that is:  

1. Reported to designated campus security authorities or local police agencies; and  

2. Is considered by the institution to represent a serious or continuing threat to students and employees. 

Timely warnings are notifications focused on Clery Act crimes and triggered by crimes that have already occurred but 

represent an ongoing threat. Irrespective, nothing in this policy prohibits timely warnings for other crimes outside of the 

Clery Act if these crimes pose a serious or continuing threat to the campus community.  

Timely warnings apply to crimes that occur anywhere on your Clery geography and are issued as soon as pertinent 

information is available. The intent of a timely warning is to provide information to students and employees at risk of 

becoming victims of a similar crime. Timely warnings can be issued for threats to persons or property.   

Timely warnings are distributed to students and employees at all campuses using any or all of the following means:  

1. Provided through the TMUS e-mail systems to current faculty, staff, and students.  

2. Provided as text messages to all registered users of MUSTANG ALERT. 

3. Provided by verbal or written notice in the buildings, classrooms, residence halls, and campus bulletin boards. 

When providing a timely warning, the institution should be careful to not compromise active law enforcement efforts, but 

any serious or continuing threat must be communicated to employees and students.  

The institution is not required to provide a timely warning for non-Clery Act crimes or for crimes reported to a pastoral or 

professional counselor, but there are no other exemptions. 

 

 

 

 

 

 





Resident Directors may optionally attend the city of Santa Clarita Community Emergency Response Team (C.E.R.T.) 

course, which is designed to help families, neighborhoods, schools, and businesses prepare for effective 

disaster/emergency response through training and preplanning.  

TMU campus plant operations contracts for fire alarm system testing of all campus buildings on at least an annual basis 

to assess the fire alarm systems, recharge or replace campus fire extinguishers and is responsible for oversight of all fire 

sprinkler systems.  

TMS campus faculty, staff, and students follow the direction of the Grace Community Security Department officials related 

to any emergency on the church property.  

IBEX campus follows the evacuation, shelter-in-place, and residence hall building guidelines as established for the 

cooperative.  

All campuses have emergency operation plans and life-sustaining supplies for faculty, staff, and students. Campus Safety 

officials on each campus are individually responsible for informing their campus community and administration of 

significant emergencies and timely warnings.  

SHELTER-IN-PLACE PROCEDURES: What it means to “Shelter-in-Place” 
If an incident occurs and the buildings around you become unstable, or if the air outdoors becomes dangerous due to 

toxic or irritating substances, it is usually safer to stay indoors, because leaving the area may expose you to that danger. 

Thus, to “shelter-in-place” means to make a shelter of the building that you are in, and with a few adjustments this location 

can be made even safer and more comfortable until it is safe to go outside. In the event you need to lock doors, focus on 

locking all outer doors before moving into inner locked areas or offices.  

TMU campus has self-locking mechanisms on the exterior doors of public buildings which permit occupants to lockdown 

should an alert be issued. TMUS faculty, staff and students may view a video presentation on surviving an active shooter 

situation on the campus safety web page, accessible via the campus links on the home page.  

MUSTANG ALERT: Mass Notification System 
TMU campus employees and students registered for Mustang Alert will receive text messages and phone calls related to 

life-threatening emergencies. To register for this free service please navigate to Master’s Self Service/My Profile/Phone 

Numbers and register your cell phone. MUSTANG ALERT is tested annually. For additional information on safety and 

incidents related to the Santa Clarita area, follow the CSD Twitter page @TMUCampusSafety 

 

POLICY CONCERNING SECURITY AND ACCESS 
During business hours, Master’s (with some exceptions) is open to students, parents, employees, contractors, and guests. 

During non-business hours, Master’s facilities may be accessed by key or key fob, if issued, or admittance via CSD. Between 

midnight and sunrise, TMU campus and residence halls are closed to visiting guests and CSOs enforce “closed campus” 
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Resources Department will provide assistance to those who come forward seeking help. To connect with any of these 

representatives, please visit them on campus or call 1.800.568.6248. For more information on the risks, prevention, and 

clinical treatment of drug and alcohol abuse, you may visit the following websites: Center for Disease Control, 

and Recovery.org. 

 

POLICY CONCERNING DISCLOSURES TO ALLEGED VICTIMS OF CRIMES OF 
VIOLENCE OR NON-FORCABLE SEX OFFENSES 
TMUS will, upon written request, disclose to the alleged victim of a crime of violence (as that term is defined in section 16 

of title 18, United States Code), or a non-forcible sex offense, the results of any disciplinary hearing conducted by the 

institution against the student who is the alleged perpetrator of the crime or offense. If the alleged victim is deceased as 

a result of the crime or offense, TMUS 

http://www.cdc.gov/alcohol/fact-sheets.htm
http://www.recovery.org/
http://www.meganslaw.ca.gov/


 

Description of Fire Safety for On-Campus Student Housing Facilities 

The Master’s 

University Campus 

Housing Facility 

24-Hour Fire 

Alarm 

Monitoring 

(USA Alarms) 

Sprinkler System Smoke Detection 

Fire 

Extinguisher 

Devices 

Evacuation 

Plans & 

Placards 

Number of 

evacuation (fire) 

drills each 

calendar year 

Hotchkiss Yes No Yes Yes Yes 1 

Slight Yes No Yes Yes Yes 1 

Waldock Yes Yes Yes Yes Yes 1 

Smith Yes Yes Yes Yes Yes 1 

Dixon Yes Yes Yes Yes Yes 1 

Sweazy Yes Yes Yes Yes Yes 1 

 

Fire Safety Regulations: 



building s





Policy Concerning Policies and Programs Related to Dating Violence, 

Domestic Violence, Sexual Assault and Stalking 
The TMUS Title IX Policy is provided herein for the benefit of all employees, students, and prospective students.  

TMUS prohibits discrimination based on sex and is prepared to investigate, adjudicate, and discipline any student and/or 

employee who commits sexual harassment against another person in TMUS programs and activities within the United 

States.  Anyone who believes he or she has been a victim of sexual harassment is strongly encouraged to notify the Title 

IX Coordinator.  

http://clerycenter.org/node/38


NON-DISCRIMINATION POLICY AND EXEMPTIONS 

TMUS operates in compliance with all applicable federal and state anti-discrimination laws in conducting its programs and 

activities and is committed to providing a learning and living environment that promotes student safety, transparency, 

personal integrity, civility and mutual respect. 

 

As a Christian institution, TMUS has applied for and received approval of the regulatory exemption available under Title 

IX, 34 C.F.R. Section 106.12. The statutory exemption is self-executing as set forth in 20 U.S.C. Section 1681(a) (3). TMUS 

is also exempt from the non-discrimination restrictions in California Education Code Section 66270 (the “Act”), in 

accordance with Section 66271 of the Act.  In essence, these laws provide that an educational institution controlled by a 

religious organization within the meaning of Title IX and the Act is exempt from the application of such laws to the extent 

they are not consistent with the institution’s religious tenets. 

 

The categories of activities from which TMUS is exempt include the following: 

 

● Policies regarding student recruitment and admissions prohibitions on the basis of sex 
● Policies regarding rules of behavior, sanctions, or other treatment 
● Policies regarding limitation of rights, privileges, advantages, or opportunities 
● Policies regarding all shared private spaces (i.e., residence halls, restrooms, locker rooms) 
● Policies regarding athletics 
● Policies regarding employment, including pre-employment inquiries, recruitment, and discrimination in 

employment for pregnancy leave, childbirth, termination of pregnancy, sexual orientation, and gender identity 
● Policies regarding pregnancy and marital status 

 

In addition to the foregoing items, as a non-profit religious organization, TMUS is exempt from anti-discrimination laws in 

making hiring or employment decisions for jobs that are “ministerial” in nature. Whether a position is ministerial involves 

evaluating the functions of the job, including whether the duties primarily consist of teaching, spreading the faith, church 

governance, supervision of a religious order, or supervision or participation in religious ritual and worship.  TMUS is also 

permitted to make employment decisions based on an employee’s conduct or religious beliefs and whether such conduct 

or belief aligns with TMUS’s religious tenets. 

 

TITLE IX COORDINATOR 
TMUS has designated several employees to coordinate its efforts to comply with the responsibilities under this policy, 

identified respectively as Title IX Coordinator or Deputy Coordinator (interchangeably “Coordinator”).  

Any person may report sex discrimination, including sexual harassment (whether or not the person reporting is the person 

alleged to be the victim of conduct that could constitute sex discrimination or sexual harassment), in person, by mail, by 

telephone, or by electronic mail, using the contact information listed for the Title IX Coordinator, or by any other means 

that results in the Title IX Coordinator receiving the person’s verbal or written report. Such a report may be made at any 

time (including during non-business hours) by using the telephone number or electronic mail address, or by mail to the 

office address, listed for the Title IX Coordinator. 

 

  



mailto:TitleIXAdministrator@masters.edu
mailto:tberghuis@tms.edu
mailto:ocr.sanfrancisco@ed.gov




DEFINITIONS 
“Sexual harassment” is conduct on the basis of sex that satisfies one or more of the following:  

1. An employee of TMUS conditioning the provision of an aid, benefit, or service of TMUS on an individual’s 
participation in unwelcome sexual conduct (often called “quid pro quo” harassment); or 
 

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that 
it effectively denies a person’s equal access to TMUS’s education program or activity; or  

 

3. “



EMPLOYEE DUTY TO REPORT   
Employees of TMUS, depending on their role, “must” “must only” or “may” report sexual harassment to the Title IX 





EMERGENCY REMOVAL 
Nothing in this policy precludes TMUS from removing a respondent from TMUS’s program or activity on an emergency 

basis, provided that TMUS undertakes an individualized safety and risk analysis, determine that an immediate threat to 

the physical health or safety to any student or other individual arising from the allegations of sexual harassment justifies 

removal, and provides the respondent with notice and an opportunity to challenge the decision immediately following 

the removal. TMUS will maintain confidentiality related to emergency removals, provided said confidentiality does not 

impair TMUS’s ability to implement the emergency removals.  Unless other exigent circumstances exist, once a decision 

is made on emergency removal, an appropriate safe exit plan will be developed in consultation with the Director of 

Campus Safety, Deans and/or the Director of Human Resources, as applicable.  

Nothing in this policy precludes Human Resources from placing a non-



Range of Employee Disciplinary Measures   
● Suspension, termination, or other disciplinary action as appropriate.  
● Removal from the premises or withdrawal of consent to enter or be present on the premises pending the outcome 

of an investigation and thereafter, if required. 





Upon a dismissal required or permitted pursuant to this section, TMUS must promptly send written notice of the dismissal 

and reason(s), simultaneously to the parties.  



the opportunity to be accompanied to any related meeting or proceeding by the advisor of their choice, who may 
be, but is not required to be, an attorney, and not limit the choice or presence of advisor for either the complainant 
or respondent in any meeting or grievance proceeding.  However, TMUS may establish restrictions regarding the 
extent to which the advisor may participate in the proceedings, as long as the restrictions apply equally to both 
parties. 

● Provide, to a party whose participation is invited or expected, written notice of the date, time, location, 
participants, and purpose of all hearings, investigative interviews, or other meetings, with sufficient time for the 
party to prepare to participate. 

● Provide both parties an equal opportunity to inspect and review any evidence obtained as part of the investigation 
that is directly related to the allegations raised in a formal complaint, including the evidence upon which TMUS 
does not intend to rely in reaching a determination regarding responsibility and inculpatory or exculpatory 
evidence whether obtained from a party or other source, so that each party can meaningfully respond to the 
evidence prior to conclusion of the investigation. 

● 



the respondent committed the conduct alleged by the complainant, or if the questions and evidence concern specific 

incidents of the complainant’s prior sexual behavior with respect to the respondent and are offered to prove consent. 



As to all appeals, TMUS must: 

● Notify the other party in writing when an appeal is filed and implement appeal procedures equally for both parties, 
● Ensure that the decision-maker(s) for the appeal is not the same person as the decision-maker(s) that reached the 

determination regarding responsibility or dismissal, the investigator(s), or the Title IX Coordinator, 



● The complainant was incapacitated due to the influence of drugs, alcohol, or medication, so that the complainant 
could not understand the fact, nature, or extent of the sexual activity. 

● The complainant was unable to communicate due to a mental or physical condition. 

 
The written notice of determination and sanctions will be sent simultaneously by the Title IX Coordinator to the parties 

along with procedures for an appeal. 

 



https://www.law.cornell.edu/definitions/uscode.php?width=840&height=800&iframe=true&def_id=34-USC-115168979-1259336254&term_occur=999&term_src=title:34:subtitle:I:chapter:121:subchapter:III:section:12291


investigations and adjudications of formal complaints of sexual harassment.  Materials used to train Title IX officials are 

publicly available at  https://www.masters.edu/title-ix.  

 

 

 

 

 

PREVENTION AND AWARENESS PROGRAMS AND CAMPAIGNS 
TMUS offers a wide variety of faith-based curriculum and teachings in the context of employment meetings, academic 

classes, chapel services, athletics, student life events, and extracurricular activities, which encourage students to work, 

study and live together in an atmosphere free of discrimination based on sex.   

It is the collective responsibility of TMUS community to foster a safe and secure campus environment. In an effort to 

promote this environment and prevent acts of sexual harassment from occurring, primary prevention and awareness 

programs are offered to every incoming student and employee to prevent sexual assault, dating violence, domestic 

violence, and stalking, and in addition provide ongoing prevention and awareness campaigns for students and faculty, as 

follows:  

● All incoming TMUS students, continuing students, and employees are frequently taught the degradation of sexual 
immorality and the design of abstinence prior to marriage from a biblical worldview. These biblical principles are 
strategically communicated through student and faculty/staff chapel messages, class lectures and resident hall 
meetings.  

● All employees have these training presentations available to them, but employees with a duty to report are 
required to watch video training presentations on reporting obligations as applicable under Title IX 
(Coordinator(s), official with authority) and/or the Clery Act (CSA). 

● TMUS community is made aware of sexual assault prevention resources, including educational material on risk 
reduction and bystander intervention which is readily available within this policy.  

● The Human Resources Department requires a two-hour sexual harassment prevention training for new employees 
and supervisors, who must participate in this training every two years (Title VII).  

 

BYSTANDER INTERVENTION PROGRAM 

/title-ix


pay attention to situations that put friends, family, and co-workers at risk for incidents of domestic violence, dating 
violence, sexual assault or stalking. 

3. Decide if there is a responsibility to act. The following factors are commonly understood to influence a person’s 
willingness to act. These include the presence of other witnesses, the uncertainty of the situation, the apparent 
level of danger or risk to the individual and the setting of the event. Personal characteristics of the bystander also 
contribute to a decision to act. 

4. Take Action. There are a variety of ways to intervene. Some of them are direct, and some of them are less obvious 
to the perpetrator. Choosing a method of intervention that de-escalates the situation is safer than attempting a 
confrontation. There is no single rule that can account for every situation so use good judgment and always put 
safety first. Specific actions to take include:  

 

 Make up an excuse to get him/her out of a potentially dangerous situation. 
 Let your friend or co-worker know that his or her actions may lead to serious consequences. 




● Always have extra money to get home.  
● Have a plan for someone you can call if you need help.  
● Do not allow yourself to be isolated with a person you do not know or trust. Travel with a friend or in a group. If 

you go on a date with someone you do not know very well, tell a close friend what your plans are. Do not be alone 
with him/her in his/her home, your home or a friend’s home. Be aware of your surroundings at all times. 

● Do not do anything that you do not want to do just to avoid disagreement, unpleasantness, or embarrassment.  
● 



● Wants to be alone with you before getting to know you.  
● Gets angry or sulks if he/she does not get what he/she wants.  
● Pressures you to be alone together.  
● Tries to make you feel guilty for saying “no.”  
● Checks your cell phone or email without permission. 
● Constantly puts you down. 
● Has extreme jealousy or insecurities. 
● Has an explosive temper. 
● Tries isolating you from family or friends. 
● Physically hurts you in any way. 
● Acts possessive. 

 

 

Ways to Say No: 

● Say “No.”  
● Give a reason.  
● Give an excuse.  
● Suggest an alternative.  
● Avoid or leave the situation.  

 

WHAT SHOULD I DO IF I AM SEXUALLY ASSAULTED? 
If you are in immediate danger, call 911. Your priority should be to get to a place of safety. You should then tell a trusted 

friend. TMUS encourages prompt reporting of sexual harassment.  

The following section outlines the procedures a victim should follow if sexually assaulted: 

Filing a report with TMUS will not: 

● Obligate the victim to prosecute, nor  
● Subject the victim to scrutiny or judgmental opinions.  

 

The adult complainant of a sexual assault has the choice of whether: 

● The investigation should be pursued through the criminal justice system and/or campus civil rights proceedings  
● TMUS will assist the victim in notifying authorities if s/he so chooses  

 

Assault victims have the right to decline to notify such authorities. An assault victim, who legally obtains valid orders of 

protection, no-contact orders, restraining orders or similar lawful orders issued by a criminal or civil court, are encouraged 

to bring a copy to the Director of Campus Safety for evaluation and civil enforcement.  

DO I NEED MEDICAL ATTENTION? 
For your safety and well-



evidence collection and preservation. Whether or not you decide to go forward with prosecution of the offender, it is 

critical for medical professionals to collect forensic evidence within 72 hours of the assault. 

WHAT WILL HAPPEN AT THE MEDICAL FACILITY? 

First, a sexual assault nurse examiner will interview you to get an account of what happened. The nurse will perform a 

forensic examination to evaluate injuries and collect physical evidence, which is similar to a gynecological examination. 

Once the exam is finished, the evidence will be packaged up by the nurse and turned over to the Sheriff’s department for 

processing. Because hospital employees are mandated reporters, they will call law enforcement, but victims of sexual 

assaults are not required to cooperate or participate in the criminal justice system. You may simply decline to speak with 

law enforcement.  

 

 

RESOURCES 
TMUS seeks to give care and support to victims of sexual harassment. The following are some institutional, regional, and 

national resources available to every student and employee. 

TMUS RESOURCES 
University:  

● Los Angeles County Sheriff’s Department: 911 
● Campus Safety Department: (661) 362-2500  
● Human Resources Department: (661) 362-2844 
● Dean of Women: (661) 362-2247  
● Dean of Men: (661) 362-2334 
● Campus Health Center: (661) 362-2655 

 
Seminary:  

● City of Los Angeles Police Department: 911 
● Grace Community Security Officer: (818) 909-5777  
● Human Resources Department: (661) 362-2844 

COMMUNITY RESOURCES 
● Santa Clarita Pregnancy Center: Patient Education: pregnancy options, sexually transmitted disease/infection, 

sexual self-control, sexual health education and post-abortion care and education. Women’s Health Services: 
pregnancy testing, ultrasound confirmation of pregnancy, prenatal care referrals, adoption referrals, HIV 
screening, STD/STI testing and/or referral and STD/STI treatment and/or referral. Men's Health Services: HIV 
screening, STD/STI testing and/or referral and STD/STI treatment and/or referral. SCV Pregnancy Center Also 
Offers: life skills education, community resource referrals, post-abortion support groups and educational 
presentations. 
Tel: (661) 255-0082 
http://www.scvpc.org 

● Strength United (formerly known as Valley Trauma Center): Rape crisis advocates are available on the 24-hr. 
hotline (818) 886-0453 or (661) 253-0258. Strength United serves the San Fernando and Santa Clarita Valleys with 
free or low-cost services, such as individual, family and group counseling. Address: 25115 Avenue Stanford, Suite 
122, Valencia, CA 91355-4819.  
Tel: (661) 253-1772 or (661) 253-0258; fax: (661) 253-2316 
http://www.csun.edu/eisner-education/strength-united  

http://www.scvpc.org/
https://www.csun.edu/eisner-education/strength-united


● (CATS) Center for Assault Treatment Services: CATS is a program of Northridge Hospital Medical Center located in 
Van Nuys, California. CATS is a 24-hour, seven-day-a-week program for COMPLAINANTS of domestic and sexual 
assault and child COMPLAINANTS of sexual abuse of all ages in the San Fernando and Santa Clarita Valleys of Los 
Angeles County, California.  
Tel: (818) 349.1546 
https://www.supportnorthridge.org/what-we-support/center-for-assault-treatment-services  

● Domestic Violence Program of the Child & Family Center: 

https://www.supportnorthridge.org/what-we-support/center-for-assault-treatment-services
https://www.cpedv.org/member-service/domestic-violence-program-child-family-center
https://www.cdss.ca.gov/reporting/report-abuse/child-protective-services/report-child-abuse
https://rainn.org/
https://www.thehotline.org/news/new-national-teen-dating-abuse-helpline/
http://www.thehotline.org/






The Master's University Campus 

OFFENSE YEAR ON-CAMPUS 

PROPERTY 

ON-

CAMPUS 

STUDENT 

HOUSING 

FACILITIES 

NON 

CAMPUS 

PROPERTY 

PUBLIC 

PROPERTY 

MURDER/NON-NEGLIGENT MANSLAUGHTER 2020 0 0



STATUTORY RAPE 2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 

ROBBERY 2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 

AGGRAVATED ASSAULT 2020 0 0 0 0 

2021 



ARRESTS: LIQUOR LAW VIOLATIONS 2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 

DISCIPLINARY REFERRALS: LIQUOR LAW 

VIOLATIONS 

2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 

HATE CRIMES There were no hate crimes reported in 2020, 2021, 2022 

UNFOUNDED There were no unfounded crimes reported in 2020, 2021, 2022 

 



Reporting Table for the Annual Fire Safety Report 

Statistics and Related Information Regarding Fires in Residential Facilities1 
Residential 
Facilities  

Total Fires 
in Each 
Building  

Fire 
Number  

Cause of Fire: 
unintentional; 
intentional; 
underestimated  

Number of 
Injuries 
That 
Required 
Treatment 
at a Medical 
Facility  

Number of 
Deaths 
Related to a 
Fire  

Value of 
Property 
Damage 
Caused by 
Fire2 

Hotchkiss 0 0 N/A 0 0 0 

Slight 0 0 N/A 0 0 0 

Waldock 0 0 N/A 0 0 0 

Smith 0 0 N/A 0 0 0 

Dixon 0 0 N/A 0 0 0 

Sweazy 0 0 N/A 0 0 0 

1 There was no reported fire for calendar year 2020, 2021, and 2022 in the campus housing facilities 

located at the TMU Santa Clarita campus located at 21726 Placerita Canyon Road, Santa Clarita, CA 

91321, to include: Hotchkiss, Slight, Waldock, Smith, Dixon, and Sweazy Dorms.   

2 Values are in dollars 

 

 

 

  



 

 

 

 
 

 

 

 

 

 

 

 

2023 ANNUAL CAMPUS SECURITY 

AND FIRE SAFETY REPORT 

 

The Master’s Seminary Campus 

 
 

 

 

 

The Master’s University Annual Security and Fire Safety Report is published annually in 

accordance with the Jeanne Clery Disclosure of Campus Security and Police and Crime Statistics 

Act. This report contains the Annual Security and Fire Report as well as the Department of 

Education Campus Security and Fire Survey statistics for years 2020, 2021, and 2022. 

 

 

 

 



 

THE MASTER’S SEMINARY CAMPUS 

OFFENSE YEAR ON-

CAMPUS 

PROPERTY 

ON-

CAMPUS 

STUDENT 

HOUSING 

FACILITIES 

(N/A) 

NON 

CAMPUS 

PROPERTY 

PUBLIC 

PROPERTY 

MURDER/NON-NEGLIGENT MANSLAUGHTER 2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 

MANSLAUGHTER BY NEGLIGENCE 2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 

DOMESTIC VIOLENCE (VAWA) 2020 0 0 0 0 

2021 0 0 0 

        0







 

 

 

 
 

 

 

 

 

 

 

 

2023 



IBEX CAMPUS 

OFFENSE YEAR ON-

CAMPUS 

PROPERTY 

ON-

CAMPUS 

STUDENT 

HOUSING 

FACILITIES 

(N/A) 

NON 

CAMPUS 

PROPERTY 

PUBLIC 

PROPERTY 

MURDER/NON-NEGLIGENT MANSLAUGHTER 2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 

MANSLAUGHTER BY NEGLIGENCE 2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 

DOMESTIC VIOLENCE (VAWA) 2020 0 0 0 0 



INCEST 2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 

ROBBERY 2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 

AGGRAVATED ASSAULT 2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 



ARRESTS: LIQUOR LAW VIOLATIONS 2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 

DISCIPLINARY REFERRALS: LIQUOR LAW 

VIOLATIONS 

2020 0 0 0 0 

2021 0 0 0 0 

2022 0 0 0 0 

HATE CRIMES There were no hate crimes reported in 2020, 2021, 2022 



Reporting Table for the Annual Fire Safety Report 

Statistics and Related Information Regarding Fires in Residential Facilities1 
Residential 
Facilities  

Total Fires 
in Each 
Building 

Fire 
Number  

Cause of Fire: 
unintentional; 
intentional; 
underestimate
d  

Number of 


